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Motor Carrier oo
serves as a one-stop shop for

resources that help trucking
businesses become more
‘ - compliant and run more efficiently.
It includes a wealth of information
and provides access to tools,

programs, and policies designed
put should include, 2* minimum, the tWe to help motor carriers comply
u

res may ook different,

Questionna with CSA and other FMCSA/
is form is an example onY: UEST\ONNA‘RE .
uestonsbelow T DRUG AND aLcoroLQ DOT regulations.
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PRE-EMPLO

Check out this handy Pre-
Employment Drug & Alcohol
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N wo (2) years, have you evers :Zzt;m'lstered by an emtpa\tqlzf‘fWork Questionnaire you can
e D within the \ai;\oymem drug of a\co‘k)\?a\.‘:\e safety-sensitive transpor download and print. It's
any pre-emb did noto ! . . . .
D f\’;‘h_‘ch you applied for but to-duty process? available without a sign-in

d the returt .
4 successfully complete at www.acuity.com/mctb.
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JOIN THE
CONVERSATION

n facebook.com/acuitytrucking

Driver hiring and retention are two of the
greatest challenges for trucking fleet owners—
how are you addressing these in your
business? Share your thoughts and
join in the conversation on our
Trucker Focus Facebook page at:
facebook.com/acuitytrucking.

Melissa Siddoway

The Buckner Company Inc.
Idaho Falls, ID

This contest is not open to employees of Acuity or their
immediate family members. For a complete list of rules,
visit www.acuity.com/flagcontestrules.
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Are you an owner/operator, or do you
employ truck drivers with a commercial
driver’s license (CDL)? If so, your fleet
is likely required to complete drug and
alcohol testing of your drivers before
putting them behind the wheel of a
commercial motor vehicle.

Not all employers are aware of or comfortable with the
FMCSA Drug & Alcohol Clearinghouse requirements.
The Clearinghouse is an online database established
by the Federal Motor Carrier Safety Administration
(FMCSA). It serves as a central repository for records
of drug and alcohol violations by CDL holders. Key
components of the process include:

- The first step an employer must complete is the
registration. You can find detailed information
and a guidance video at clearinghouse.fmcsa.
dot.gov. Also, medical review officers, substance
abuse professionals, and other authorized users
must register with the Clearinghouse to access its
services.

- Once the registration process is complete, the
second step is for employers to report violations of
drug and alcohol violations by CDL drivers to the
Clearinghouse. These violations include positive
drug test results, refusals to test, and alcohol test
results indicating a blood alcohol concentration of
0.04 or higher while on duty.

« Before hiring CDL drivers, employers must conduct
pre-employment queries to determine if they have
any prohibited drug or alcohol violations in the
Clearinghouse. Fleets must also conduct annual
queries on all current CDL drivers to check for new
violations. CDL drivers must provide consent for
these queries.

A

CLEARINGHOUSE

- CDL drivers receive notification if any drug
or alcohol violations are reported to the
Clearinghouse by their current or prospective
employers. Drivers can review the information in
the Clearinghouse and take necessary steps to
address the violations.

Not all violations involve illegal substances: many
over-the-counter drugs can have a positive test
outcome. When a CDL driver receives a prescription,
they should ask their doctor about potential issues.

If a CDL driver has violated drug and alcohol
regulations, a return-to-duty process is available

to get them working again. That typically involves
evaluation by a substance abuse professional,
completion of a treatment program, and passing a
return-to-duty drug or alcohol test. The successful
completion of the return-to-duty process is reported
to the Clearinghouse.

Like other FMCSA regulatory programs, drug
and alcohol violations in the Clearinghouse
are retained for five years or until

resolved, whichever is later, to ensure

past violations remain accessible to
employers and other authorized users
during the hiring process and for

ongoing monitoring of CDL drivers.

Overall, the Drug and Alcohol
Clearinghouse is a valuable
tool for promoting safety in

the commercial transportation
industry by providing employers
access to information about
drug and alcohol violations.

Visit: clearinghouse.fmcsa.dot.gov for more info.


https://clearinghouse.fmcsa.dot.gov
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BEST OF

REDUCE THE DANGERS
OF DISTRACTED DRIVING!

In today’s fast-paced world, multitasking has 3. Enforce the policy! Involve drivers by asking
become second nature for many, allowing us them to become ambassadors representing
to juggle multiple tasks simultaneously and your fleet while on the road. Expecting

get more done in less time. However, there’s employees to follow regulations and help
one place where multitasking can have deadly get people home to their families at night is
consequences: behind the wheel. reasonable. Demonstrate that you are willing

to audit and enforce the policy. The old saying
“trust but verify” is essential for changing driver
behavior.

The FMCSA banned texting using handheld
devices to reduce serious accidents and fatalities.
However, drivers face many other distractions,
including common activities like adjusting a radio, 4. Use technology to help with compliance and

eating, drinking, using maps and navigation enforcement. Consider locking your fleet
devices, and searching for an item in the cab. onboard communication systems when a

. ) vehicle is in motion. Most systems offer this
Here are six important steps trucking company aption

owners can take to help drivers operate safely

and distraction-free. 5. Do not allow one-touch, hands-free, or
voice-activated systems. Even if allowed
per regulation, it is safer to prohibit using
communication technology while driving.

1. Create a distracted driving policy for all
employees that requires drivers to focus only
on driving tasks while operating a vehicle.

The policy should indicate that activities like 6. Be willing to terminate unsafe drivers.
texting, using handheld cell phones, and similar To protect your drivers and your business,
distractions are prohibited while driving, and you must be willing to use a progressive
failure to comply with the rule will result in disciplinary policy and terminate drivers
disciplinary action. who operate outside regulations and your

company’s policies.
2. Educate and train all employees affected by panys p

the policy and provide written copies during Distracted driving policies can provide a

training conducted at new hire orientation, significant return on investment, helping to avoid
driver meetings, and one-on-one coaching. accident-related costs like vehicle damage,

Send additional periodic reminders via public liability, customers not being served, driver
paycheck stuffers or by leaving information turnover, and more.

in cabs.
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Acuity Knows Trucking!

Check out our dedicated trucking-focused online channels!

Trucking Web Page

BT S TR&%&%&S’;

Facebook
facebook.com/acuitytrucking

Acuity’s on-site trucking consultant
provides over 30 years of industry
Blog experience to your business.

acuity.com/trucker-focus f@\i
bal Email

trucking.news@acuity.com
YouTube 9 y

youtube.com/acuityinsurance ) Phone

(Trucker Focus playlist)
800.242.7666, extension 1740

LinkedIn
linkedin.com/company/acuity-insurance

(]
Twitter ', w®
twitter.com/acuityinsurance a&UuRA!IC E



http://www.acuity.com/trucking
http://www.facebook.com/acuitytrucking
http://www.acuity.com/trucker-focus
http://www.youtube.com/acuityinsurance
https://www.linkedin.com/company/acuity-insurance/
http://www.twitter.com/acuityinsurance
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http://www.acuity.com

Acuity, A Mutual Insurance Company

KEEP YOURSELF FROM BECOMING

AN INJURY STATISTIC

- Get help from a coworker or customer if an object weighs more than 50 pounds and
mechanical aids are not available.

- Don’t risk an injury by using damaged equipment. Report any needed maintenance.

- Plan ahead when moving anything heavy or awkward. Work with customers, dispatchers,
loaders, and sales staff to make sure loads are oriented properly and safe unloading is possible.

HAZARD SOLUTION

Lifting heavy or awkward loads causes many of the
strain and sprain injuries in the trucking industry.

Get help lifting awkward or heavy loads.

acuity
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acuity
INSURANCE

focused on truckers

2800 South Taylor Drive
Sheboygan WI 53081

T: 800.242.7666
F: 920.458.1618

www.acuity.com

RERVISHEEP,
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